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Altruism
Abstract
Previous research Indicates soma relationships between 
Altruism, self-esteem and mood. The nature of the re­
lationship, however, Is not clear. Does feeling good 
about oneself make It likely that someone will help 
another individual or does helping another Individual 
make someone feel good? How are mood and self-esteem 
affected by this seemingly circular relationship?
The purpose of this study was to Investigate this re­
lationship by examining the effects of self-esteem 
and mood on volunteering. We also investigated 
changes in self-esteem and mood as a function of 
volunteering for a task which had neutral, altruistic or 
egocentric incentives. The results showed that subjects 
with low self-esteem tended to volunteer less for a 
task with egocentric incentives. There were no sig­
nificant differences in mood between those who did 
and did not volunteer. We also found that the act of 
helping, whether altruistically or egocentrically 
motivated, significantly increased the self-report of 
transient mood states, but not the more enduring 
trait of self-esteem. No change was found in mood, 
or self-esteem, ratings for subjects in the control 
group, who were given no incentives for helping.
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Altrulra
Altrulra, Self-Esteem and Mood
It la asaantlal for humana, aa aoelal beings, to 
hava lntarnallsad lncantivaa and atandarda for altru- 
latlc bahavlor. Kanfar (1979) obaarvad that "nuaer- 
oua authors, aoclologlata, and polltlcana hava boon 
alarmad by tha weakening of aoelal stuctures, result­
ing from an lncraasad trend toward self-absorption 
and the denial of individual responsibility for the 
maintenance of the social environment in which the 
individuals operate" (p. 234).
The basic assumption of this thesis la that self­
esteem may be an internaliaed incentive for altruistic 
behavior, when atandarda for altrulra are high in 
society, and In the individual. There is literature 
to support the proposal that altruistic behavior posi­
tively affects self-esteem (Aronson, Bridgeaan & 
Gsffner, 19781 Bandura, 19691 Bar-Tal, 1976j Batson, 
Coke, Jaanoskl & Hanson, 1978; Coopersmlth, 1967; 
Fellner & Marshall, 1970; Kanfar, 1979; Macaulay & 
Berkowitz, 1970; Maslow, 1962) and also that self­
esteem, in turn, affects future altruistic behavior 
(Berkowitz & Connor, 1966; Isen, 1970; Miachel,
Coates & Raskoff, 1978; Moore, Underwood & Rosenhan, 
1973; Underwood, Moore & Rosenhan, 1973). Thus, there
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mm te be a circular interaction between altruism 
«ii self-esteem. these relationships will b* discus­
sed in the following teeclone.
loch Coopcranlth (1967) and Watkins (1978) de­
fined eelf-ested* aa a reflection of eelf-evaluations. 
I«lf-evaluations are fomsd in a personal assessment 
of an individual's abilities, behavior and worth, 
which ats derived from the individual's standards and 
expectations for performance. Through this process 
the individual will form an overall evaluation of him 
or her self. Self-evaluations are thus baaed on the 
individual's standards of behavior, but these stan­
dards are, of course, often based on the standards set 
by relevant others.
According to Bandura (1977), adults enforce their 
own standards of behavior on their children, and even­
tually their children come to evaluate their own be­
havior "in self-approving and self-critical ways, de­
pending on how it comapre? with the evaluation stan­
dards set by others" (p. 133).
Coopersmith (1967) found that an adult's self­
esteem is often related to the self-evaluations formed 
during childhood, evaluations which are directly
3
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rslatsd to ths kinds of relationships which wars 
formed with relevant others during childhood. A child 
raised in a positive, prosocial environment of genuine 
concern and respect is likely to develop a high self­
esteem and positive social skills. On the other hand, 
a child raised in an atmosphere of rejection and dis­
respect is more likely to develop a low sense of self- 
esteem and may fail to develop positive social skills. 
This person is likely to feel isolated and unloved, 
tinless extensively exposed to effective social models 
outside of the home. Thus, when we are involved in 
positive, prosoclal relationships with others we are 
more likely to view ourselves positive, but when we 
are engaged in negative relationships we are less 
likely to look at ourselves kindly (Coopersmith,
1967).
In summary, the major determinant of self-esteem 
is the self-evaluations formed by individuals on the 
basis of reflected self-appraisals and relationships 
with relevant others. Long lasting self-evaluations 
are often formed during development, although current 
relationships can also have an effect on a person's 
self-esteem (Aronson, et al., 1978).
Altruism
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As a result of those early prosoclal relation­
ships, acting altruistically, or prosocially later in 
life can "serve as a basis for self-reinforcement, 
increased self-esteem, and self-efficacy" (Kanfer,
1979, p. 237). Kanfer (1979) believes an Increase in 
self-esteem can be produced if the well-being of 
another person is enhanced.
A good example of the effects of altruistic be­
havior on self-esteem was given by Fellner and 
Marshall (1970) who studied kidney donors. The kid­
ney donors experienced a powerful increase in self­
esteem after their operations. They reported feeling 
more relaxed and satisfied with their lives. Some 
reported a positive effect on their whole families, 
such that the family became closer. These reports 
were taken as early as four weeks, and as late as a 
year-and-a-half, after the operation. This suggests 
a new focus for physicians as well as a more positive 
outlook for future donors. Rather than simply men­
tioning the detrimental effects of the kidney loss, 
physicians should also explain the positive emotional 
reinforcements the patient will experience, both 
through positive attitudes from relevant others and 
through an internalized increase in self-esteem.
Altruism
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Several researchers believe altruism is motivated 
by the Intrinsic reward of perceiving oneself to be a 
kind, good, altruistic person (Bandura, 19691 Bar-Tal, 
1976) Macaulay & Berkowltz, 1970i Batson, Coke,
Jasnoski & Hanson, 1978). In other words, external 
incentives, such as money, may not help in getting 
someone to be helpful, and may even lead the helper to 
believe her or his behavior is due to external incen­
tives rather than to personal kindness. In this way 
the intrinsic incentives of altruistic behavior are 
undermined (Batson et al., 1978).
Maslow (1962) discussed a similar phenomenon 
when he described "the IS and OUGHT merging with each 
other instead of being different and contradictory," 
this "can be considered to be truly a religious ex­
perience in the best and most profound, most universal, 
and most humanistic sense of the word" (p. 15). Giv­
ing of oneself should not be seen only in terms of 
a loss but also in terms of the lasting positive 
effects toward self-esteem.
In summary, it has been shown that with the 
development of positive self-evaluations through pro­
social relationships, we also develop an Increased 
sense of self-esteem (Aronson, et al., 19781 Bandura,
6
1977, Coopersmith, 1967). With the development of 
personal standards for altruistic behavior, we can in 
the same way increase our own self-esteem when we act 
kindly towards others (Fellner & Marshal, 19701 
Kanfer, 1979). Thus, we can say that acting prosoci- 
ally or altruistically can increase our own self­
esteem.
The effects of self-esteem on altruistic behavior
In discussing the relationship between self­
esteem and altruism we have looked at the question, 
does altruistic behavior increase self-esteem? But we 
need to also ask if our self-esteem can affect our be­
havior towards others. Several studies have found 
that feeling good about oneself increases the proba­
bility of prosocial or altruistic behavior in the 
future.
Some studies have shown that Individuals in posi­
tive mood states are more disposed to respond kindly 
both to themselves and to others (Berkowitz & Connor,
1966; Freedman & Fraser, 1966; Isen, 1970; Mischel,
Coates & Raskoff, 1968; Moore, Underwood & Rosenhan,
1973; Underwood, Moore & Rosenhan, 1973). Several 
studies have used the induction of success to determine 
whether a resulting positive attitude, directed toward
Altruism
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the self, will increase altruistic behavior (Berkowltz 
& Connor, 1966» Isen, 19701 Mischal, at al., 1968).
Mlschel, et al. (1973) found that successful sub­
jects attended more to their personality assets, and 
less to liabilities, than did subjects who fail. Isen 
(1970) found success groups were more helpful to 
others than failure groups, who were reported as lack­
ing attention toward a confederate. Isen felt that 
this implied that an important reason for doing good 
for others may be feeling good about oneself, and that 
success may lead to the type of "feeling good" that is 
involved in helping others. We can conclude that suc­
cess facilitates altruistic behavior.
One study (Kischel, et al., 1968) found no differ­
ence between failure and control groups. Thus, fail­
ure did not result in self-compensation, self­
punishment, or denial. This study did find that chil­
dren in a success group were more generous to them­
selves, under some conditions. They found more cle.tr 
effects in private settings in which the subjects did 
not think anyone would know the degree to which they 
rewarded themselves. This study concluded that self- 
esteeming persons are more helpful to others and also 
more generous to themselves.
8Altruism
Another set of studies was psrformsd with the 
induction of mood states through "think happy" avid 
"think sad'" techniques (Freedman & Fraser, 19661 
Macaulay & Berkowitz, 1970t Mischel & Mischel, 1977t 
Moore, et al., 1973} Pettner, Summers, Brookmire & 
Dutke, 1976i Rosenhan, Moore & Underwood, 1976i 
Thompson, Cowan & Rosenhan, 1980). Results indicated 
that positive affect makes a person kinder both to her 
or him self and to others (Underwood, Moore &
Rosenhan, 1973).
Negative affect, on the other hand, tends to 
encourage acting for self. In this sense, the indi­
vidual keeps more for him or her self, having less to 
give to others. Macaulay and Berkowitz (1970) stated 
that self-concern decreased altruistic behavior. When 
we are preoccupied with our selves we are not aware of 
the consequences that our behavior has on others, and 
cannot empathize with others.
According to Thompson, et al. (1980), negative 
mood can facilitate altruistic behavior only if the 
negative mood is due to attending to the concerns and 
needs of others, but not among people who are attend­
ing to their own needs, concerns, and losses. People 
who are preoccupied with their own problems tend not
9
to see helping others with thsir problems ss being 
self-rewarding. But when people are happy, and reflect 
mainly on themselves, they are still altruistic. Thus, 
the major determinant is related to mood state, rather 
than self-focusing in general.
Moore, et al. (1973), found children who experi­
enced positive affect gave more to a needy child, than 
a control group. Children in a negative affect group 
gave less than both. Thus it seats clear that a per­
son's feelings about him or her self can affect their 
altruistic behavior.
According to many scholars such as Machiavelli,
Hobbes, and Freud, human beings are "Innately selfish" 
and motivated only through "self-interest criteria."
If this is true how do we explain altruistic behavior 
which is performed voluntarily with no external rewards 
(Bar-Tal, 1976, p. 39)7 As I mentioned earlier, it 
seems to be related developmentally to self-esteem.
Perhaps when looking for a natural incentive for 
altruistic behavior, we should look closer at self­
esteem. Rosenhan (1970) stated that all social behav­
ior is the product of an interaction between the 
impact of current events and those of prior learning.
Thus, altruistic behavior will be based on current
Altruism
10
events, such as a parson's mood prior to and during 
the altruistic act, and a parson's prior learning.
The latter depends on social exposure during develop­
ment of personal social standards.
Kanfer (1979) incorporated altruism into his 
theory of self-regulation and self-control. His pro­
posed self-regulatory system adjusts social and indi­
vidual Interests through internal relnforcers. It is 
an internalized set of rules which controls immediate 
behavioral responses to environmental cues.
Self-control is a part of self-regulation. It 
can involve a conflict over behavior that may be ad­
vantageous to the person but detrimental to the social 
group. Thus, self-control is seen as having a strong 
social component. Kanfer (1979) Interprets altruism 
as being "self-control in the service of another"
(p. 235). Therefore we need self-generated incentives 
for altruistic behavior. This is the case for self- 
control, which is based on internal relnforcers. One 
of these self-relnforcers may be self-esteem.
Synthesis
It appears that self-esteem is directly affected 
by altruistic behavior, but we do not know if self­
esteem can be viewed both as an incentive and a
Altruism
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consequsnce of altruistic bshsvlor (Wslstsr &
Piliavin, 1972). Parhaps sslf-sstssm can be used, or 
Is already used, as a natural motivator for altruistic 
behavior. Kanfer (1979) stresses the importance of 
motivational incentives for altruism and prosoclal be­
havior for our society to run smoothly. These motiva­
tional incentives must be developed through the indi­
vidual's own standards and patterns of reinforcement. 
Once these standards and patterns of reinforcement 
have been formed, they can be incorporated to motivate 
prosocial and altruistic behavior.
Kanfer (1979) suggests that for the individual 
without altruistic standards "the task, as in self- 
control, is to train persons to act for the benefits 
of another because it is in their own self-interest" 
(p. 237). Thus, with the incorporation of societal 
and individual incentives for altruistic behavior, 
altruistic behavior will become a scIf-rewarding ex­
perience, which may be a natural function needed to 
induce prosoclal and altruistic behavior. Through the 
internal reinforcement of an altruistic act a person 
will evaluate her- or him-self more positively and 
possibly increase self-esteem.
The pre»ent experiment has been designed to in* 
vestigate carefully this seemingly circular relation* 
ship between altruism and self-esteem. We will look 
•t the effect of both self-esteem and mood on a sub­
ject's decision whether or not to volunteer for an 
altruistic task, compared to those asked to voluntesr 
for an egocentric or control task. This study will 
also assess changes in self-esteem and mood after the 
altruistic task has been completed. Those results 
will be cosqpared to those of the egocentric and 
control groups.
Method
Subjects
Subjects were 68 female college students who par­
ticipated in this study in connection with course 
requirements.
Subjects were randomly assigned (by Experimenter 
#2) to one of three groups: Altruistic, Egocentric,
and Control (see below).
Experimenters
Two experimenters (female), and one confederate 
(male) were used in this experiment. Experimenter #1 
conducted the first half of the study. Experimenter 
#2 conducted the second half of the experiment, which
Altruism
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was prssented as a differant study for which the sub­
jects could volunteer, but which was not required.
The Confederate posed as another subject in the first 
half of the experiment.
Test Development
Paper and pencil pre-tests of self-esteem (Ten­
nessee Self Concept Scale, 1964-63) and mood (Campbell 
Mood Test, 1976) were given in the first half of the 
study, along with a measure of perception of self, 
relative to perception of a confederate, in terms of 
altruism (Batson, Coke, Jasnoski, and Hanson, 1978).
In the second half of the experiment, a measur­
able task (word search) was given along with a post­
test of self-esteem and mood. The task requires the 
subjects to find words in a puzzle square filled with 
letters (see appendix). Post-tests of self-esteem and 
mood were also given.
Pre- and post-tests of self-esteem were derived 
from one measure (Tennessee Self Concept Scale) which 
was split into two similar tests (odd and even forms).
For the pre-tests, half of the subjects received the 
odd form, and the other half the even form. This 
ensured that any differences found between pre- and 
post-tests could be attributed to experimental
Altruism
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manipulations and not to differences in the items com­
prising the pre- and post-tests.
The pre- and post-tests of mood were identical 
rating forms. All subjects were informed that all 
tests were coded and kept confidential.
Procedure
(a) Phase 1
One subject was rut', at a time. The subject 
entered the assigned room and was greeted by Experi­
menter #1. She was told that the other subject had 
already arrived (Confederate) and was sitting on the 
other side of a divider. The experiment was set up 
as a "pseudo" first impression study. The subject was 
told that she end the other subject should not talk 
to, or see, each other, but that they should form 
their first impressions of one another through notes 
they would pass back and forth to each other (Batson, 
et al., 1978). The sex of the other subject (Confed­
erate) was not revealed to the experimental subject.
When the experiment began, they were both given a 
short questionnaire (pre-tests of self-esteem and 
mood). After it was completed, they began the note 
passing, and were told to keep their topics general 
and to act as if they had just met one another. The
Altruism
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Confederate always started the writing, with the same 
message, and maintained similar correspondence for all 
subjects. They passed notes back and forth to each 
other, under a divider, for ten minutes.
While they were passing notes, Experimenter #2 
tried to open the door, but the door was locked, so 
she knocked on the door. Experimenter #1 left the 
room and closed the door most of the way behind her, 
while talking to Experimenter #2. (The subject could 
hear whispers, but not exact words.) Experimenter #2 
asked Experimenter #1 if she had any extra subjects 
to spare. The rationale given was that she (Experi­
menter #2) was short a few subjects due to cancella­
tions and it was important for her to complete her 
study that week. After they discussed possibilities 
briefly. Experimenter #1 reentered the room to ask if 
any of her subjects could help Experimenter #2. By 
this time Experimenter #2 had already signaled to 
Experimenter #1 which group the subject was assigned 
to, Altruistic, Egocentric or Control.
Experimenter #1 explained the dilemma of Experi­
menter #2 to the subject and her partner (Confeder­
ate). She informed them that they would be finished 
early (35 minutes early) and that the other experiment
16
would only last 20 minutes. (If Experimenter #1 indi­
cated that the subject was assigned to the Altruistic 
group, Experimenter #1 told them that the experiment 
would donate $1.50 to charity. If the subject was 
assigned to the Egocentric group, they were told they 
would receive #1.50 for being a subject. In the Con­
trol group, no payment was mentioned.) The experi­
menter looked at the real subject first. When she had 
answered, the Confederate gave the same answer.
The experimenter thanked them both and instructed 
them to continue passing notes. The experimenter left 
the room and told Experimenter #2 whether or not the 
subjects volunteered, then she reentered the room.
When they finished passing notes (subject and 
Confederate), they were given a first impression 
rating form. This form rated themselves and the Con­
federate on traits such as altruism.
When they had completed the questionnaire, the 
real subject was taken out into the hall and given a 
pseudo debriefing and told that the identity of the 
other subject would be disclosed in a letter which 
would be sent to all the subjects and would include 
some information on the results of the study. Experi­
menter #1 instructed the student to go to the room for
Altruism
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the other study, if the subject volunteered. If the 
subject did not volunteer, Experimenter #1 gave her 
the same pseudo debriefing, and the subject was free 
to leave.
(b) Phase 2
Experimenter #2 welcomed the subject and informed 
her that this was a study of task performance and per­
sonality measures, if the subject was in the Altru­
istic or Egocentric group, they were reminded of their 
pay condition. The Altruistic group were allowed to 
choose if the $1.50 for charity would be sent to the 
Cancer Research Fund or The March of Dimes.
Experimenter #2 gave the subject the word search 
task and indicated that she had ten minutes to work on 
the task. When the ton minutes had expired, the sub­
ject was again reminded of her pay condition, unless 
she was in the control group. Experimenter #2 then 
asked the subject to fill out a short questionnaire 
(post-tests of self-esteem and mood) and then she 
could leave. The subject was told that this question­
naire might seem similar to the one she completed in 
the other study, but that she should answer this ques­
tionnaire independent of the other study, and just 
answer with the way she was feeling at the time.
Altruism
The subject was then paid, or signed a release 
donating money to the charity of her choice, unless 
she was in the control group. The subject was given 
another pseudo debriefing and told she would receive 
some information on the results in the mail. She was 
given a phone number to call if she had any further 
questions.
Subjects were sent a true debriefing in the mail 
after all the subjects had been tested. This debrief­
ing explained the need and purpose of the deception in 
the study, and it also included names and phone num­
bers to call for further information.
Results
Mood and self-esteem chanae scores
Figure 1 shows a significant Increase in mood 
from pre-test to post-test in the bean scores of both 
experimental groups, Altruistic and Egocentric.
(Altruistic, t— 2.60, 17 df, p«.01i Egocentric, 
t*-2.56, 19 df, p«.01) No increase, or change was 
found for the Control group.
Figure 2 illustrates the mean pre- and post-test 
scores for self-esteem in each group. These results 
indicate a similar increase in the post-test scores, 
as was seen for the mood scores. Although this change
Alt ruins
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is consistent, differences were not significant for 
the Altruistic group (t— 1.55, 17 df, p-.13) nor for 
the Egocentric group.
These results are not surprising since self­
esteem is viewed as a more stable trait than mood. 
Note that in either case no difference was found for 
the Control group.
Insert Figures 1 and 2 about here
Differences in self-esteem and mood prior to 
volunteering
Figures 3 and 4 show the subjects' pre-test 
scores of mood and self-esteem. The data are divided 
into mean scores of volunteers and non-volunteers for 
each group. In the Egocentric group, volunteers had a 
higher self-esteem rating prior to volunteering than 
did non-volunteers. This was significant with a 
1-tailed test of significance (t»1.66, 22 df, p*.05). 
This trend was also seen in the Egocentric pre-mood 
scores, but the differences were not significant.
For the Altruistic group a trend was found of low 
self-esteem and mood for volunteers, compared with 
non-volunteers. Although the mood and self-esteem 
scores appear to be consistent, these differences were
20
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not found to b« significant. This may b« due to tha 
small sampla sisa of tha non-volunteers. In each 
group, the number of non-volunteers to volunteers 
averaged about six to seventeen. Note there is little 
difference among the groups in the proportion of sub­
jects mho volunteered (see Figure 3).
Insert Figures 3 and 4 about here
Differences in perception of self altruicticallv 
after volunteering, or not voluntaarlne 
Table 1 shows three mean scores for volunteers 
and non-volunteers in each group. The first scores 
are the subject ratings of themselves altruistically, 
the second scores are their ratings of the Confederate 
and the third scores are the difference between the 
first two scores.
The volunteers in the Egocentric group scored 
significantly higher in their altruistic perception of 
themselves than did the non-volunteers (t-2.16, 19 df, 
p-.04). The same results were found for the Control 
group, but the differences were not significant 
(t-1.72, 19 df, p*.10). The difference scores (self- 
Confederate) were not significantly different between
21
volunteers and non-volunteers.
In tha Altruiatlc group, however, tha non- 
voluntaara ratad themselves lower altrulatlcally than 
thay ratad tha Confadarata. This dlffaranca was sig­
nificant with a 1-tailad test of aignificanca (t-1.89,
21 df, p-.03). Thia waa not trua for tha voluntaara.
Tha non-voluntaara alao ratad thanaalvaa highar than 
did tha voluntaara in parcaption of aalf altruistic­
ally, howaver thia diffarence waa not aignificant.
Taak performance of voluntaara 
Table 2 ahowa the performance acoraa of tha 
voluntaara, in tha aacond half of the experiment, for 
each group. Thera ware no significant differences 
between tha groups, indicating that tha nature of tha 
group did not affact performance. Once tha subject 
had decided to volunteer, tha performance waa not sig­
nificantly influenced by tha condition.
Altruism
Insert Tables 1 and 2 about hare
Discussion
Effects of altruistic and egocentric behavior 
on wood and aalf-esteem
The results indicate that performing a helping
22
task wich altruistic or egocentric Incentives can have 
a positive effect on an individual's mood and perhaps 
his or her self-esteem. This increase in mood and 
self-esteem was not found when the subject's time sac­
rifice did not have a significant benefit to anyone 
beyond the experimenter— that is, there were no ego­
centric or obvious altruistic incentives (Control 
group).
The results support Kanfer's (1979) model of 
self-regulation, suggesting that internal reinforcers 
are at work in self-control and altruistic self- 
control. The Egocentric group could be seen as using 
self-control by volunteering to spend an extra 20 
minutes to help the other experimenter and make some 
money. The Altruistic group, on the other hand, 
could be seen as exercising "self-control in the 
service of another" or altruistic self-control (p.
235). In both cases the results indicate that internal 
reinforcers may be at work increasing the individual's 
mood and maybe even their self-esteem.
Further research on the effects of altruistic 
and egocentric behavior on self-esteem are needed to 
clarify whether self-esteem can be tied to previous 
altruistic and egocentric behavior, as was found for
Altruism
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mood. Perhaps a more drasiatic act of altruism could 
have a greater effect on the more stable characteris­
tic of self-esteem.
The parallel changes In self-esteem and mood 
scores, within and between groups, is an Interesting 
factor In Itself which should be further investigated.
The results seem to indicate that mood and self-esteem 
increase or stabilize simultaneously. Perhaps this 
indicates a relationship between these factors in 
this, and maybe other situations.
Effects of self-esteem and mood on volunteering
behavior
Self-esteem seemed to play a role only for the 
subjects whose task was egocentrically motivated. In 
this (Egocentric) group, subjects with low self-esteem 
were loss likely to volunteer than were subjeets who 
rated higher in self-esteem. This was not found for 
subjects with altruistic or non-incentive tasks.
These results seem to indicate that individuals 
with lower self-esteem are less likely to volunteer 
for a helping task when egocentric incentives are 
present. A similar trend for the Egocentric group was 
found for mood, although the differences were not sig­
nificant.
Altruism
For the Altruistic group, self-esteem and mood 
appear to be lower for volunteers than non-volunteers. 
Note, this difference is in the opposite direction 
compared to that for the Egocentric group. However, 
these differences for the Altruistic group were not 
significant.
I believe these differences could be better 
understood if we had a better representation of the 
non-volunteers. As mentioned in the Results section, 
the percentage of volunteers was very high out of our 
total sample size. Thus, in order to get a good 
representation of non-volunteers a much greater 
sample size would have been required.
Effects of volunteering on perception of
self altruistically
Batson, et al., 1978, believed that Individuals 
might express a lowered perception of self as altru­
istic in one of two ways, "first, they could rate 
themselves lower" on the altruistic traits (helpful­
ness and cooperation). "Second, and perhaps more 
likely, becuase of concern for maintaining self­
esteem they could rate themselves relatively lower by 
rating the confederate higher," as happened with the 
Altruistic non-volunteers (p. 88).
Altrui
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The non-volunteers In the Egocentric group, on 
the other hand, rated themselves lower altruistically, 
rather than lowering their scores in relation to the 
Confederate. Perhaps not volunteering to be altru­
istic causes more of a concern for protecting self­
esteem and thus Altruistic non-voluriteers rated them­
selves highly on traits of altruism, but rated the 
Confederate significantly higher than themselves.
Thus, they have lowered their perception of themselves 
altruistically in relation to another, while preserv­
ing self-esteem.
Helpfulness and altruism
The high percentage of volunteers was impressive 
and indicated to us that college students are willing 
to be helpful. Whether the end result benefits them­
selves or another individual, did not significantly 
affect the percentage of volunteers, which was high 
for all three groups. Of course the presence of 
the Confederate and the Experimenter may have facili­
tated volunteering for the subjects, thus, this high 
rate of volunteering may not generalize to other 
situations.
According to our results, being helpful with an 
end result for self or for another will, in the end,
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reward individuals who are being helpful, by both 
increasing their perception of themselves altruistic­
ally and increasing their mood. This hopefully will, 
as proposed in the introduction, act as a natural 
incentive for future helpful and altruistic behavior.
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Table 1 
Groups >
Volunteers and Non-Volunteers 
Altruistic Control Egocentric
Altr.
Altruism
Index Vol. Non. Vol. Non. Vol. Non.
Self 115.4 125.8 114.0 104.6 114.1 104.3
Confed. 116.1 136.8 111.7 103.6 117.4• 104.7
Diff. 1 O -11.0 2.3 1 . 0 -3.3 -0.2
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Table 2
Letters Task
Letters
Standard
Deviation
Groups: Altruistic 132.7 32.2
Control 130.8 31.5
Egocentric 126.1 25.1
Figure Legends
1. Pre- and post-raood/affeot adores for the three 
conditions.
2. Pre- and post-self-esteem scores for the three 
conditions.
3. Pre-mood/affect scores for volunteers and non- 
volurteers.
4. Pre-self-esteem scores for volunteers and non­
volunteers.
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This is a word sssrch task. You can cross out words 
as you find than. Writs a list; of th# words you find, 
undsr ths word search pusslt. Do not list nanss or uss 
the same word twies. the words can be found going in 
all directions (up, down,diagonal, and backwards), list 
ths small words you find (at,ths,my,set.) as well as 
long words. You can begin now and you will be told 
when to stoo. Thank You.
N T M z A Y L E M 0 W L N E D D F 0 0  D K
4 E 0 Q 0 0 0 A T Y D A E S L I H u G E T
M G U I S 0 J P D 0 I P R 0 C S P G J  Z C
L R R Q T L I T 0  Y M A I L U A N L H I E
A 0 U P K 0 G A N G E R T C S C T Y P W E
E IP* C A C H M B V R L D 0 S T K 0 P A E R
R E C N A C T E A E E L X Y 0 D I I C E K
N E 0 N T Y S A E N P 0 L P D L E w V s w
X 0 s R A S 0 D L E I P E T I X G E L I T
J U s E E P E E R T A E R H l Y N R C O N
A N B L A E Z R L D N 0 P 0 P E 1 K V E N
Z E X Q 0 R M E N K T V A S E G B T I Q U
2 0 Y B V A C H B A M 0 K T P E L Z A MR
X s 0 U L T Z H A R A D T E L K 0 T E L I
Y A s V 0 I C E N T A K R T R J E L S T M
Words founds
1
